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My image exemplifies the concept of goal setting previously learned in class. A goal is a set objective that opts to be attained within a specified duration. The creation process involves evaluation of the current performance to determine proficiency in the future. It is an imperative aspect of individual life; studies imply that a person may alter their operation strategies when they feel they are on a slow pace towards goal attainment. Seemingly, it is only through action goal directives that people can meet most of their objectives. Besides, a given goal's technicality and performance methodologies are directly proportional to an individual knowledge level; the more the skills, the more the technicality of the goals set.  Big goals thus necessitate high levels of handwork, commitment as well as task performance (Latham & Locke, 2006). In effect, goal attainment grants an individual's self-satisfaction through self-evaluation and assessment. 
The concept of goal setting relates to the dog and its sledder in athletes who need to cultivate inner motivation through goal setting to attain their timely objectives. The dogsledders often find themselves in the shackles of boredom and sometimes are reluctant to attend to their duties. Goal setting illuminates an inner motivation of moving along the terrains in all sorts of weather without failure. The sledder cultivates inner motivation to position himself and the dog in demanding conditions that necessitates long working durations. There is often a bond between the dog and the dog sled mushers, which navigates around feelings and affections such as joy after attaining specific goals, effort, and stress (Latham & Locke, 2006). Seemingly, as studies imply, the dog-sled musher's goals are linked more to efforts rather than the joy of attaining particular objectives. The activity is hence significantly tied to the goal achievement theory. 
The reading came from the class article Enhancing the benefits and overcoming the pitfalls of goal setting. The dog activity goal setting relates explicitly to the Latham and Locke (2006) ideals on how people are able to attain their objectives by eliminating the necessary challenges and boredom. When people set goals, they can perform diligently both in the workspace and in personal objectives. In effect, they are able to tackle erupting and predominant drawbacks involved in the goal attainment procedures. Seemingly, goal setting relieves boredom since it gives an individual a sense of purpose. Goal setting contradicts the notion of working towards one capability, which puts one off the hook; goal setting, which needs to be attained in a given duration, puts one's mind into work (Latham & Locke, 2006). The sense of purpose provides the mind with a strong sense of efficacy which is a driving force to the dog and its sledder. 
 Do you think that goal-setting ideology would be effective for cultivating inner motivation towards performing particular objectives? 
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